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BEFORE THE PERSONNEL RESOURCES BOARD 
 STATE OF WASHINGTON 
 
CAROLINE HANSER, 
 
   Appellant 
 
v. 
 
WASHINGTON STATE DEPARTMENT 
OF ENTERPRISE SERVICES, 
 
   Respondent. 

 CASE NOs. R-LO-16-001 AND  
R-JU                        R-LO-17-001 
 
 

 
 DISMISSAL ORDER 

  
 

 THIS DAY came the Respondent, WASHINGTON STATE DEPARTMENT OF 

ENTERPRISE SERVICES (DES), by Counsel, THOMAS R. KNOLL, JR., Assistant Attorney 

General and the Appellant, CAROLINE HANSER, by Counsel, HARRIET STRASBERG, 

Attorney at Law, pursuant to the Respondent’s Motion to Dismiss. 

 Appearing on behalf of the Personnel Resources Board (PRB) came, NANCY 

HOLLAND YOUNG, Chair; SUSAN MILLER, Vice Chair; and VICKY BOWDISH.   

 Respondent, on the record, after a full day of hearing, prior to the close of its case in chief 

and before the Appellant called any witnesses, represented the following to the PRB: 

1. The Respondent, based on its own initiative and discretion, decided to reinstate 

Ms. Hanser to her former job classification as a Facilities Senior Planner, effective September 27, 

2016. 

2. On or about June 1, 2017, the Respondent intends to reallocate Ms. Hanser’s 

Facilities Senior Planner position to a Facility Planner 2 position. 
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3. Once the reallocation to a Facility Planner 2 position occurs, Ms. Hanser’s salary 

will be Y-rated. 

4.   Once the reallocation to a Facility Planner 2 position occurs, Ms. Hanser will not 

serve a trial or probationary period. 

UPON CONSIDERATION WHEREOF, the PRB finds that the issues raised in the 

pending appeal no longer require the PRB to reach a decision on the merits.  Further, the PRB 

recognizes it is divested of jurisdiction over the pending appeal because no case in controversy 

exists between the parties.  All issues raised in the appeal are moot.    

NOW THEREFORE IT IS HEREBY ORDERED that the Respondent’s Motion to 

Dismiss is GRANTED.   

  

DATED this day of __________________, 2017  

 

 
     WASHINGTON PERSONNEL RECOURCES BOARD 
 
       
 

___________________________________                                                                     
     NANCY HOLLAND YOUNG, Chair 
 
      

    
 ___________________________________                                                                     

     SUSAN MILLER, Vice Chair 
 
 

    
 ___________________________________                                                                     

     VICKY BOWDISH, Member 
 
 
       
 


